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ELIGIBILITY

Table 401.--Disqualification for Voluntary Leaving and Disqualification Imposed

Benefits postponed for--3/4/

State Fixed Number Variable Number Duration of Unemployment Benefits
of weeks 5/ of weeks 5/ reduced 4/7/
m (2 ® ’ ) (s)
Ala. TR s evserenas +10 x wha 4/ 6-12 x wba
Alaska W‘ngi/ L I LR A S I R R R R 3 x wha
Arniz. s ea e e s e s e s +5 x wha cs e e
Ark, LI N R L I A A ) +30dayswurk LR
Calif. e s e te st +5 x wha R
Colo WF+10 tesenasse R T Equal
Conn LR ) LR I R I +10 x wba 9/ LR BRI )
Del. a0 s t e s s s aass +4 wks. of work and cre e e
4 x wba
D.C. “ o e ee s s e es o s +10 wks. of work and e e e
wages equal to 10 x wba 4/
Fia. “ e v LR R R N +17 x wba 4/ s e v e e
Ga. “« 4w e “ s e v +10 x wha e e s 0 s .
Hawaii s e s R +5 x wha e s s s e
Idzho ces s ces e e es +16 x wba cves s
nl. P e s e canse Z;\g]gg%iq&i]s-mwbain e s e
Ind. s AR ERREE +wages equal to wba in BY 25%
each of 8 wks.
Iowa ar e e LRI I I I ) +10"Wbai/ LR B Y
Kans. L I N LR R R A ) +3 x wba " e 09 s
Ky. tree s ces s +10 wks of covered work TEREEE
and wages equal to
10 x wba 4/
ia. esse s s e oo +10 x wba BY 50%
Maine s e e L N R R +4 x wba 4/9/ s e s s a s

N.J.

N.Mex.

N.Y.

N.C.

N.Dak.

W+510 3/4/ &—"~T19 +15xwba 3/4/

+8 wks of work and wages
of 8 x wba

Lesser of 7 x wba or 40 x
State min. hour wage x 7

+4 wks. of work and wages
equal to 8 X wha

s s aa s uw +8 x wba
e s e e v wan +10 x wha 4/
LI R B ) +6waa§/

® 8 a4 & 8 8 s 8 e

+10 x wba 9/

+5 wks. of covered work
with earnings equal to
20% more than wba in
ea

W+7-10 4/11/
4 # & & 4 8 & &

+4 wks. of covered work
and wages equal to
6 x wha

+5 x wba in covered work

+3 day work in each of
S wks. and 5 x wha

3/ +10 x wba eamned in at least
= 5 wks. 3/
* o 0 v e +8 x wba &/

(Table continued on next page)
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Table 401.—Disqualification for Voluntary Leaving and Disqualification Imposed {Continued)

Benefits postponed for--3/4/

State Fixed Number Variable Number Duration of Unemployment Benefits
of weeks 5/ of weeks 5/ reduced 4/7/
) 2) (3) {4) {5)
Ohio s e a0 e DR RS A +6 wks. in covered work L
4/12/
Okla. ce 2w s e e v a2 s e +10 x wba LRI R
Oreg_ R R "R +4 x wba B8 x wba
Pa. DR S AR L I R R ) +6 x wba LRI I I )
P.R. IER R R R +4 wks. of work and wages AR

equal to 10 x wba

R s 0 a0 e * 5 8 a4 0 +}~'k5.0fworkineachof o 0 0 0
which he earned at least
20 x min. hourly wage.

S.C. EEEER] s e v e +8 x wba * s s e e
S.Dak. s e 0w e c e v s s e +6wks.incomredworkand * e 40 00
wages equal to wba in each
wk. 4/
Tenn. LI R Y LR R N &]owaaincoveredwork “ 4 00 0
Tex. RN R RN EER +6 wks. of work or wages A REEE
equal to 6 x wba 5/
Utah LIRS ) t 0 s et +6 x wbha LR R}
VL. R s et e s s e +ineXCCSSOf6XWbZI:.LQ/ LEE B R}
Va. LRI B R +30days'worki/ s e+ 0 0.
Vi teeees sr e e +4 wks. of work and 4 x wba teee e
Wash. LRI R R Y P R I N N Y] +5 wks. of work and wages LRI I
in each wk. of 5 x wha
W.Va. “ e e e T A +30days‘worki/ LU A
Wis, 10713/ Tes e +4 wks. elapsed and 4 x wba s s
Wyo_ L I I B Y + 8 0 2 0% ¥ s +12wks‘ofworkandwages ¢« 4 s 0 02

equal to 12 x wba

3/1In Alaska, disqualification is terminated if claimant returns to work and earns at least 8 x wba. In Mont., disqualification is
terminated after claimant attends school for 2 consec, months and is otherwise eligible. In Md., the duration disqualification will be
imposed if a valid circumstance does not exist. However, satisfaction of type not assessed does not serve 1o end assessed
disqualification. In N.C., the Commission may reduce permanent disqualification to a time certain but not less than 5 wks. When
permanent disqualification changed to time certain, benefits shall be reduced by an amount determined by multiplying the number
of wks. of disqualification by wba. Also, N.C. reduces the disqualification if an individua) guits due to an impending separation to
the greater of 4 wks. or the period from the wk. of filing until the end of the wk. of separation.

4/Disqualifications applicable to other than last separation as indicated: preceding separation may be considered if last
employment not considered bona fide work, Ala.; when employment or time period subsequent to separation does not satisfy
potential disqualificadon, Alaska, Fla,, lowa, Md., Mass., Mo., and Ohio; to most recent previous separation if fast work was not in
usual trade or intermittent, Maine; disqualification applicable to last 30-day employing unit, Va.; if employment was less than 30
days unless on an additional claim, D.C., 5.Dak., and W.Va.; reduction or forfeiture of benefits applicable to separations from any BP
employer, Ky. and Nebr.; any ER with whom the individual earned 8 x wba, N.Dak., and 10 x wba, Tenn.. In Mich. benefits are
computed separately for each FR to be charged. When an ER’s account becomes chargeable, reason for separation from that ER is
considered.

5/W means wk. of occurrence; WF, wk. of filing; and WW, waiting wk. except that disqualification begins with: wk. following
filing of ctaim, Tex..

2/ "Equal” indicates reduction equal to wba multiplied by number of wks. of disqualification or, in Nebr.; the number of wks.
chargeable to ER involved, if less.

(Footnotes continued on next page)
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Table 402.--Disqualification for Discharge for Misconduct 1/
(See Table 403 for Disqualification for Gross Misconduct)

Benefits postponed for 2/3/

Fixed number Variable number Duration of Benefits Disqualification
State of weeks 4/ of weeks 4/ unemployment reduced for disciplinary
{6 States) (9 States) (41 States) or can- suspension
celed 3/6/ (11 States)
b T A
1) (2) (3) (4) {5) (6)
Ma_g ® e v & o w+3_7§/ 28 80 00 0550 Equa[ wW-+1-3
Maskayr w+5g/§/ g/ s s e 80000 3 x wha PR R S )
Az, « s 0080 T R B +5 x wba “ s s s e PR ]
Ark. W+7ﬂ/ s 8 8 0 2 u PR R R * e e s e Z/
Calif. " v e e LI R +5waai/ CRCR R “ s v 80 s s
Colo. WF+10E/ 08 a8 0 LR B N ‘Equa[E/ LI IR A I )
Conn_y LI I ] LI R I IR +10 x wha s 8 s 00 LI I I I )
Del. TR R RN R +4wks'.0fwork R R NN
and 4 x wba
D.C. W'F+7§/ e 0 0 e LRI S N B 8 x wha "o et e e e
Fa. ¥ ceresan W+1-52 2/3/ +17 x wha 2/3/ crs e Puration
Ca_yly TR R R A +10 x wba Equa] LI R N I N A
Hawaii * s s 00 e e s e e +5 x wbha * e e e s e r s u e s
1daho LI I ) LI R A ] +l6waa§/ + 689 e LRI I N
4. P e s e e s e v s e +wa ual to v e e e s e s e e
wbaglensgagchof
4w
Ind. 8 00 8 a0 e m s s s +wagaequa][o Byzs% LU N B I R )
) wba in each of
8 wks
]owal/ 29 800090 LR Y I ] +10 ¥ wba LI U ] LR R R R I I )
](ansE/ “a s e 000 LI I B ) +3 x wba LRI A LR R R A ]
Ky. L e s s e e +10 wks. of LI B X
covered work and
wages equal 10
10 % wba 3/
Lal_ﬁ_/ LR e s v +10 x wba Byso% L A A
Maine CRCRE B B tes s +4 X wba " e e e o s 8 0800
Md.l/ s s e s w+5.]0§/ s 0 s s R Z/
Mass. s e v e e “« s 80000 +8 wks. of work t e e 0 0 e s 8 0840 s
and wages o
8 x whba 3/
Mich. 9/ ' EEEEE «c s e v e s Lsserof7xwtga EEEEER. R
- or 40 x State min.
hourly wage x 7
Minn. sees s ress e +4 wks. of work te e Duration
andwagssaequal
WexXW
Miss. t o e 900 aes s s 09 +8 x wba " s e e DO A I A B
MO.y LR B BN A ] WF+4—-152/§/_4/ LR N I R ) LI A CEE R R B
Monr. o s 00 s aq LR B I R ) +wages ual to LRI A B s e s 00w
8x§1&€v?za
Nebr. LI R ) w+7-10§/ LI I I B I ) Equalg/ LI I I )
Nev., PR R e s e 000 +wages equal o e e st e e 0 e
wbagmgagchof
15 wks.
N.H. DR S R A ] « o s s +5 wks. work in LR N I Duration

each of which
earned 20% more
than wba 2/

{Tabie continued on next page)}
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Table 402.--Disqualification for Discharge for Misconduct }/ (Continued)
(See Table 403 for Disqualification for Gross Misconduct)

Benefits postponed for 2/3/
Fixed number Variable number Duration of Benefits Disqualification
State of weeks 4/ of weeks 4/ unemployment reduced for disciplinary
(6 States) (9 States) {41 States) or can- suspension
( _, celed 3/6/ (11 States)
£
(1) (2) (3) 4 {5) ()
N.J. W45 s e 08800 ¢ s e e e e LR N I Y « e e
N.Mex. LR R N * s e s s 0 +5 x wba in L N B s s 0 v e
covered work
N.Y. LI R R ) LI R R A ] +3daysworkin v e 4. LRI R
each of § wks,
and 5 x wha
N.C. tearene 2/14, +10 x wha earned 2/ 2/
D ¥y ' in at least 5 wks. - -
N.Dak. CRCRE R B LR R ] +10waag/_3-/ CEE R I Duration
Ohio e v e LR B +6 wks, in e Duration
co work
3711/
Ok[a_}_a./ s 9 s 200 " s 2 200 +10 x wha s e DR R )
Ol-egl/ « o s e a0 IR A +4 x wha 8 x whba ERE I S A )
Pa_y LR BN R * 8 v e an +6 x wba LRI S L R A ]
P_R_y LI R "o 80 0 00 +4d‘qks.ofw0rkl e r v s o s s s e v e
and wa; ua
toleg\ﬁ)aeq
RI. "2 0000 e 000 +20xmin_h0ur{y LR S LR A A )
Wagfsmcachof
4 wks.
S.C. LR R A ] WF+5-26 RN NI I I Equal LR N B BN A ]
S_Dak.l/ « 10800 LI R R N +6 wks, in o 0 0 0 L A I )
covered work and
wages equal to
wba in each wk.
¥
Tenn. LRI AN LI I I ) +10waa§/ s 6 s s 4 ¢ 8 0 395 s
Tex. “c s v a0 LU I B A +6 wks of work ‘e 0 800 $ 0 50200
or wages equal to
6 x whba 4/
Utah s v e e e s 8 08000 +6 x wha in s s a8 P I I
covered work
Vt. 0 4880 WF+6_123/ o8 800 LI I A 9 0 000 e
Va. 22 a0 00 ¢ s e s e +30days’work§/ s s e s e e 8 50 e
V.11 LI B R N ] LI I IR Y +4 wks. of work LI B ) T IR S A N Y
Y and 4 x w|
Wash_y s 0 0 0 s a0 R R +5 wks. of work IR ' EEEEEERE]
and wages equal
’ 1o wba in each of
5 wks.
WVa. W+6§/ CRC R R I CRE S BB I A ) Equal_]_g/ LI RN I B I
Wis, e LA +7 wks. ela nefit 7
and 14 x wha 9/ Br?gh[sbased v
ofi any
work
involved
canceled 9/
WYQ_ s 8 a8 LR T I ) +12 wks of work « 200 0 LR R I A A I |
. and wages of 12
x wha

(Footnotes on next page)
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(Footnotes for Table 402}

1/1n States noted, the disqualification for disciplinary suspensions is the same as that for discharge for misconduct.

2/In Fla., both the term and the duration-of-unemployment disqualifications are imposed. Disqualification is terminated if claimant
returns to work and eamns 8 x wba, Alaska and Mo.. In N.H,, disqualification is terminated if either condition is satisfied. In N.Car.,
the Commission may reduce permanent disqualification to a time certain but not less than 5 weeks. When permanent disqualification
changed to time certain, benefits shall be reduced by an amount determined by multiplying the number of weeks of disquaiification by
whba.

3/Disqualificatdon applicable to other than last separation as indicated: preceding separation may be considered if last employment is
not considered bona fide work, Ala.; when employment or time pericd subsequent to the separation does not satisly a potential
disqualificadon, Alaska, Fla,, ldaho,-Md., Mass., Mo., and Ohio; disqualification applicable to last 30-day employing unit, Va.;
disqualification applicable to last 30-day employing unit on new claims and to most recent employer on additional claims, D.C., S.Dak.
and W.Va.; any ER with whom the individual earmed 8 x wba, N.Dak.,, and 10 x wba, Tenn. Reduction or forfeiture of benefits
applicable to separations from any BP employer, Ky. and Nebr.. In Mich. and Wis., benefits computed separately for each employer to
be charged. When an employer’s account becomes chargeable, reason for separation from that employer is considered.

4/W Means week of discharge or week of suspension in column 6 and WF means week of filing except that disqualification period
begins with: week for which claimant first registers for work, Calif.; week following filing of claim, Okla., Tex., and Vt.. Weeks of
disqualification must be: otherwise compensable weeks, Mo., and S.Dak.; weeks in which claimant is otherwise eligible or earns wages
equal to wba, Ark..

5/Figures show minimum employment or wages required to requalify for benefits.

6/ Equal"” indicates a reduction equal to the wba multiplied by the number of wks. of disqualification or, in Nebr., by the number of
wks. chargeable to ER involved, whichever is less.

7/Disqualified for the lesser of 8 wks. or the duration of suspension, Ark.; disqualified for duration or until individual earns 20 x wha,
Md.; disqualified until 3 wks. have elapsed since the end of the wk. of suspension or until the suspension is terminated, whichever occurs
first, Wis.; disqualified if claim filed at the time of disciplinary suspension, N.C.. -

8/Disqualifies ap individual discharged for commission of a felony or theft in connection with work for 1-51 wks,, or uniil the
individual eams 20 x wba, Alaska.

9/Claimant may be eligible for benefits based on wage credits eamed subsequent to disqualification, Mich. and Wis..
10/Deduction recredited if individual returns to covered employment for 30 days in BY, W.Va..
11/And wages at 27.5% of the State aww in each week, Ohio.
12/An individual discharged for deliberate misconduct connected with the work after repeated warnings is ineligible for the duration
of unemployment and untit claimant has earned 10 x wba and the total benefit amount reduced by 6-12 wks., Ala..
13/Reduction in benefits because of a single act shall not reduce potential benefits to less that one wk., Colo..
14/Disqualifies an individual for substantial fault on the part of the claimant that is connected with work but not rising to the level
of misconduct. The disqualification will vary from 4-13 wks. depending on the circumstances, N.C..
15/An individual will be eligible for benefits if separated due 1o use of alcohol or a controlled substance on or off the job if the
individual admirs to an addiction and substantiates the addiction by a licensed physician’s statement and if the individual commences
to participate in an approved program of corrective action to deal with the addiction (o alcohol or a controlled substance, Colo..
17/An individual shall be disqualified if separated from training approved by the Commissioner, due to claimant’s failure to abide by
ruies of the training facility, Ga..
18/An individual shall be disqualified for the use of illegal drugs on or off the job, La.; disqualified for use of, possession of, or
impairment caused by a nonprescribed controlled substance, an alcoholic or cereal malt beverage if evidence shows such abuse, Kans.;
disqualified for refusing to undergo drug or alcohol testing or having been tested positive for drugs or alcohol, Okla..
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Table 402.--Disqualification for Discharge for Misconduet 1/

{See Table 403 for Disqualification for Gross Misconducr)

Benefits postponed for 2/3/

Fixed number Variable number Duration of Benefits Disqualification
Stare of weeks 4/ of weeks 4/ unemployment reduced for disciplinary
(6 States) (9 States) (41 States) or can- suspension
celed 3/6/ {11 States)
1) 2 (3} (4) (5) (6)
Al a s e s s W+3-73 e s s s s ual WwW+1-3
127168/ ¥ =
Afaskay w+53/§/ §/ TR A A I IR ] 3 xwhba ¢t e
Aliz'w o & 8 2 800 - & & 8 a8 9 +5xwm . & 8 0 8 @ &« 8 & & 8 5 8
Ark. w+75/ LRI B A Y ] - s e v Ea e s 88 88 7
Calif. s 80 LR I IR S +5waay LK I N LI B )
Colo. WF.Q.]OE/ s s s me s s s e ane Equa]l_aj «ev e v
Conn_y e s a s * e 00 e +10 x wha LK B B B ) s P02 0
Del. CEE I B B s s e e +4 wks. of work LU I B CRERE N B B I A
and 4 x wba
D.C. WF+7§/ “a s e s 0 LRI I B R 8 x wha LR A N
Fla.18/ N N W+l-523,/3/ +17 x wha 2/3/ tes e Duration
Ga.l/17/f sevvees vevvene +10 x wha Equal tsessses
Hawaii cee s e s .'.c..ooo +5 x wha s s e e st s e s
Idaho erasn s asase e +]61wba§/ “ 0000 * s e s 0w
il " 002000 * e 00 a0 +wagseqlo P B A ] “« s 8 6 s
wba in each of
4 wks.
Ind. *T e 0 s e e a s e +wagaequalgo By 25% s s s e s e
ba in each o
8 wks.
loway s a0 0 s e LI B S I +10 x wba * e e s o s e s e
Kans,w e s 0 ¢ e s o8 0 +3 x wha LI I ) e v 0
](y_ LIC I BRI ] "8 e v e +10 . of LR BRI I X
covered work and
wages ¢qual to
10 x whba 3/
[a.]_ﬂ/ s a0 00 s e e 0 e +10 x wha Byso% Te s s e
Maine s e e s T s e s s aae +4 x wba LI I s r e s s
Md_y LR R B w.{-s_loy 9 000 e s 000 7
Mass. ce s s s w s a s e e +8 wks, of rk s e e v e s e s e b eew
3ndwage:iwp
ich. CR R “« o w Lesser of 7 x wba e s e e s e v s o
Mich. / vt ot or45g8ta;t‘cmin. ' ’
ourly wage x 7
Minn. LI NI O B R s 0 a0 00 +4 wks. of work LI B B R Duration
andwagbﬁaequal
w8xw
Miss. s s a8 sa s e s v e e +8 x wha e o 8 s aa "4 e a0
Mo.y LR B ] w‘f-‘+4.16g/§/y LI I IR LR BN B ) s et d 9
Mon[' - a4 & ¢ % 8B &« & * & B * & +wam ualto . s 0 4 8 L B B B B B
Bx&em)a
Nebr. e e e W+7-10§/ LR NI I R Equa]3/ s 400 00w
Nev. s e s 0 LN B A ] +wages equal to LR A R} c e s e
wbagmgzﬁ:hof
Sw
N.H. LI R R B R R R +5 wks. work in s s 000 Duration

each of which
eamed 20% more
than w

{Table continued on next page}
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Table 402.--Disqualification for Discharge for Misconduct 1/ (Continued)
{See Table 403 for Disqualification for Gross Misconduct)

Benefits postponed for 2/3/
Fixed number Variable number Duration of Benefits Disqualification
State of weeks 4/ of weeks 4/ unemployment reduced for disciplinary
(6 States) (9 States) (41 States) or ¢an- Suspension
celed 3/6/ (11 States)
) (2) @ @ (5) 6
N.L W45 LI R R R ) LR IR LI B I a e e s
N.Mex. s e e s LRUIE I I Y +5 x wha in LR ] sevstsee
<0 work
N.Y. LI U R A LRCRE N I N ] ysworkm LR RN L L B
eac.
andewba
NC. se s 14, 10 x whba earped 7
g Tnateastsrﬂs ¥ 4
N.Dak. L I R Y er e 0 e +]Oxwmy_/ "8 s a0 Duration
Ohio et v s LR B A +6 wks. in e s s n e Duration
[v0) WO
31y
Olda,w LI I I I ] LRI B +10 x wba s e s e s e s s sves
Oreg. 1/ s e s LI BN R ] +4 x wha 8 x wha tsa s
Pa_y LR R R R R L NN R +6 x wba s s e ce s e e
P.R.y e s aese mevesesw +4wk5°fwol:k s oo 02 s e e
by S
Rl LI I S ] ¢es e 09 e +20:mlnl'|?uﬂy s e b e s es sB v aen
gkxlncac
S5C. 28000 WF+5-26 LI BN B Equal se s s SN
S.Dak. 1 “s 6800 LY . +6 wks, in s e 00 st s s asse
v °t coverad!l.vorkand
wgaesequalm
in each wk,
Tenn. LIE R LN +10¥Wb8§/ s 00 se e e s ease
Tex. LI IR B I I s e s e +6 wks of wol e e s s e T e s 0000 e
orwaﬁgsequato
Utah «a e eoasw sses e +6 xwha in LI BRI I c s 000 a0
covered work
Vt. LRI B ) WF+6-125/ P s e 0 000 e s e st LRI I B R
Va. LI I LI N I ) +30days'work:_3/ ¢ dawase 4008 00
Vly LI Y [ EERENEE] +4 wks. of work L I s e s e b e
and 4 x wl
Wash‘y s e a v an cs s s e +5 wks. of work s et e eee v s
ages equal
o wba in each
of 5 wks.
WwW.Va, w+6:_3/ LRI B B B * o 4 b e s e [“J’.]uall_qf ss e s s
Wis. «+o st e s a0 s e e 47 wks. el e-ﬁ 7
. tee andexts'E?leg/ [based ¥
onany
work
involved
canceled 9/
WYQ_ L I IR * e e s e e +12 wks. of work LI I ] " e 4 e e
wagesof 12 x
whba

(Footnotes on next page)
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{Footnotes for Table 402)

1/1n States noted, the disquatification for disciplinary suspensions is the same as that for discharge for misconduct.

2/In Fla., both the term and the duration-of-unemployment disqualifications are imposed. Disqualification is terminated if claimant
returns to work and eams 8 x wba, Alaska and Mo.. In N.H., disqualification is terminated if either condition is satisfied. In N.Car.,
the Commission may reduce permanent disqualification to a time certain but not less than 5 weeks. When permanent disqualification
changed to time certain, benefits shall be reduced by an amount determined by multiplying the number of weeks of disqualification by
whba.

3/Disqualification applicable to other than last separation as indicated: preceding separation may be considered if last employment is
not considered bona fide work, Ala; when employment or time period subsequent to the separation does not satisfy a potential
disqualification, Alaska, Fla., Idaho, Md., Mass, Mo, and Qhio; disqualification applicable 1o last 30-day employing unit, Va.;'
disqualification applicable to last 30-day employing unit on new claims and to mast recent employer on additiona! claims, D.C., 5.Dak,
and W.Va.; any ER with whom the individual earned 8 x wba, N.Dak, and 10 x wba, Tean. Reduction or forfeiture of benefits
applicable to separations from any BP employer, Ky. and Nebr.. Tn Mich. and Wis,, benefits computed separately for each employer to
be charged. When an employer’s account becomes chargeable, reason for separation from that employer is considered.,

4/W Means week of discharge or week of suspension in column 6 and WF means week of filing except that disqualification period
begins with: week for which claimant first registers for work, Calif.; week following filing of claim, Okla,, Tex., and Vt.. Weeks of
disqualification must be: otherwise compensable weeks, Mo., and 5.Dak.; weeks in which claimant is otherwise eligible or eamns wages
equal to wba, Ark.. .

5/Figures show minimum employment or wages required to requalify for benefits.

6/ Equal" indicates a reduction equal to the wba muitiplied by the number of wks. of disqualification or, in Nebr., by the number of
wks. chargeable to ER involved, whichever is less.

7/Disqualified for the lesser of 8 wks. or the duration of suspension, Ark.; disqualified for duration or until individual eamns 20 x wba,
Md.; disqualified until 3 wks. have elapsed since the end of the wk. of suspension or until the suspension is rerminated, whichever occurs
first, Wis.; disqualified if claim filed at the time of disciplinary suspension, N.C..

8/Disqualifies an individual discharged for commission of a felony or theft in connection with work for 1-51 wks,, or uniil the
individual earns 20 x wba, Alaska.

9/Claimant may be eligible for benefits based on wage credits earned subsequent to disqualification, Mich. and Wis..
10/Deduction recredited if individual returns 1o covered employment for 30 days in BY, W.Va..
11/And wages at 27.5% of the State aww in each week, Ohio.

12/An individual discharged for deliberate misconduct connected with the work after repeated wamings is ineligible for the duration
of unemployment and untl claimant has earned 10 x wba and the total benefit amount reduced by 6-12 wks,, Ala..
13/Reduction in benefits because of a single act shall not reduce potental benefits to less that one wk., Colo..
14/Disqualifies an individual for substantial fault on the part of the claimant that is connected with work but not rising to the level
of misconduct, The disqualification will vary from 4-13 wks. depending on the circumstances, N.C..
15/An individual will be eligible for benefits if separated due ta use of alecchol or a controlled substance on or off the job if the
individual admits to an addiction and substantiates the addiction by a licensed physician's statement and if the individual commences
to participate in an approved program of comrective action to deal with the addiction to alcohol or a controlled substance, Colo..
17/An individual shall be disqualified if separated from training approved by the Commissioner, due to claimant’s failure to abide by
rules of the training facility, Ga..
18/An individual shall be disqualified for the use of iHlegal drugs on or off the job, La.; disqualified for use of, possession of, or
impairment caused by a nonprescribed controlled substance, an alcoholic or cereal malt beverage if evidence shows such abuse, Kans.;
disqualified for refusing to undergo drug or alcohol testing or having been tested positve for drugs or aleohol, Ariz. and Okla.;
disqualified for testing positive for illegal drugs after being warned of possible dismissal or for refusing to undergo a drug test or for
knowingly altering a blood or urine specimen, Ala,; disqualified for testing positive for drugs, Fla..
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